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JIOCTYIHICTh 1 HEMEPEPBHICTh OCBITH BIPOAOBXK >KUTTS: 3apyOLKHHUI JOCBIA Ta
HalllOHaJIbHA TPAKTUKA: 30IpHUK Te3 JOMOBIJEH HAayKOBO-IIPAKTUYHOI I1HTEPHET-
KoH(pepeH1ii 3 MbkHapoaHO y4acTio (IBaHo-®pankiBebk, 17 TpaBHs 2022 p.). [BaHo-
®dpankiBcek, 2022. 313 c.

Y 30ipHUKY Te€3 MOMNOBiJ€l MPEICTAaBICHO MaTepiaidi YYacHUKIB HAyKOBO-
npakTU4dHOi i1HTepHEeT-KOH(epeHiii 3 MibkHapoaHow ydactio «JOCTYIIHICTDH I
HEIIEPEPBHICTH OCBITU BITPOJIOBX XMTTS: 3APYBIKHUM JJOCBIJI TA
HAIIIOHAJIbHA TTPAKTHUKAY,

VY 30ipHHUKY BHCBITIIIOIOTHCA PE3YJbTaTH HAYKOBHX JOCHIIKEHb 3 aKTyaJbHHX
NUTaHb HAYKH, OCBITH 1 CYCILIbCTBA.

TemaTuka KoOH(epeHIii OXOIUT0E aKTyajdbHl NPOOJEeMH MeNaroriyHoi HayKu:
HAayKOBO-METOJIOJIOTIYHI Ta ICTOPUKO-TIEAArOriyHl 3acaju JOCHIDKCHHS OCBITH
BIIPOJIOBK JKUTTS; IPIOPUTETHI I1HTEpECH Ta MOTHBaIll Oe3rmepepBHOIO HaBYaHHS
CTYJCHTCBKOI MOJIOdi; TICHX0(]i310JI0T1YHI O0COOJMBOCTI, IHHOBAIIHI MOJEIl Ta
TEXHOJIOT1i Ooprasi3aiii OCBITH PI3HUX BIKOBHX 1 COLIAJBHUX TPyI; iH(QOpMaIiiHO-
KOMYHIKaIliiiHe 3a0e3MeueHHs PO3BUTKY OCBITH BIPOJOBX JKUTTS B YKpaiHi Ta
3apyOixoKi; HepopMaabHa OCBITA SIK (DOpMa OCBITH BIIPOJOBK JKUTTH.

Bunanns po3paxoBaHe Ha HAyKOBI[B, BHUKJIQJayiB, MPAliBHUKIB OpraHiB
JIEP’KaBHOTO YIPABJIIHHS, CTYJICHTIB 3aKJaJlB BUILOI OCBITH, ACMIPAHTIB, TOKTOPAHTIB,
MPAaliBHUKIB AEP>KaBHOI'O OCBITHBOI'O CEKTOPY.

*Marepianu y 30ipHUKY PO3TaIOBaHi MO CEKITIAX
BIJIMOBIAHO MOPSAKY MOCTYIUICHHS.
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EMPLOYEE EDUCATION THAT IS AFFORDABLE AND ONGOING
IS A STANDARD OF DECENT WORK
As you know, the satisfaction of the basic interests of the people (for example,
their well-being, peaceful existence, existence within the framework of justice, etc.) has
always been and remains an important goal of the existence and development of any
civilized society, namely, a society in which the rule of law prevails. At the same time,
it is critical to remember that the path to accomplishing this aim has been hampered by
countless barriers throughout human history. These obstacles minimized the possibility
of people being able to fully satisfy their interests arising from their rights. Meanwhile,
it should be borne in mind that basic dissatisfaction with human interests means that
society, to one degree or another, will not be able to develop and cultivate justice,
progress [1, c. 72]. In this context, the most basic standard of civilization in modern
society is the harmony of the world of work. This standard requires that all employees
work under the concept of decent work. At the same time, in a general sense, decent
work is defined as «the availability of employment conditions of freedom, equality,
security, and human dignity» [2, p. 132]. At the same time, the Ukrainian legal scientist
M. V. Panchenko notes that the requirements for decent work consist of two groups of
standards. The first group of standards — is the basic requirements of decent work,
without which the working conditions are such that they degrade human dignity. Second
group of standards — additionalconditions of decent work that are not imposed centrally,
169



but which are set locally (this is mainly in the norms of collective and individual labor
agreements and contracts). The scientist claims that among the basic criteria for decent
work are such standards as «the decent nature of social security» and «a decent level of
providing opportunities for professional development» [3, p. 368-369]. In this sense, we
can state that the modern concept of decent work by its requirements also covers
relatively free access by an employee to continuing education. There is no legal way for
the employer to restrict this access. There are several reasons for this rule. Firstly, while
acquiring new knowledge, an employee increases their social capital and therefore
becomes more competitive in the labor market. Secondly, an increase in the social
capital of an employee because of acquiring new knowledge leads to a decrease in the
level of his anxiety about the future prospects of his own working life (the distress
associated with fears of job loss is minimized, which is especially relevant in the post-
Soviet economy and the Russo-Ukrainian War[e. g. 4; 5). Thirdly, the acquisition of
supplementary knowledge (within the framework of the educational process) provides
an employee with the opportunity to realize the right to career growth and (or) realize
the right to work in another position (the consequence of this is also the minimization of
professional burnout [e. g., 6; 7]). Fourth, employees (youth and pre-retiree employees
are, especially at this effect) who do not feel confident in the sufficiency of their
knowledge (workforce compliance with job requirements) can increase both their level
of competence and the level of confidence that they are useful to the company (this can
lead to minimizing the appearance of impostor syndrome [e. g., 8; 9]). In this regard, we
can also state that the increase in the social capital of an employee also has a positive
effect on the economic potential of the company in which such employees work (since
the main resource of any organization is conscientious, respectable personnel). At the
same time, the humiliation of the human dignity of employees, bringing them to
professional burnout and the likes, causes demotivation of employees, staff turnover,
etc. [e. g., 10]. Consequently, the restriction by the employer of the employee’s right to
continue receiving an education (as well as to receive a new education) because this
causes certain additional costs for the labor resource, in fact, is a manifestation of
mercanticentrism and directly contradicts the concept of decent work.

Besides, attention should also paid to the psychophysiological features of the
impact on the employee of the employer’s disregard for the right to access continuing
education, which (as we have already established) is a violation of the totality of the
requirements of the concept of decent work. Foremost Ukrainian scientist M. 1. Inshyn
rightly notes that «improper legal regulation of workers’ labor rights and protecting
these rights, as well as ineffective enforcement of these rights in practice, are
prerequisites for the emergence of numerous social risks to employees» [11, p. 426].
That is why it is quite natural that failing to guarantee an employee’s right to education
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(particularly continuing education) necessarily leads to (at the very least) humiliation of
the employee’s human dignity and thus creates a culture of the lowest order in him. Let
us not overlook the fact that this culture is characterized by order at a level that tolerates
corruption [12, p. 281]. Under such conditions, the employee’s labor potential slowly
diminishes, primarily due to a decrease in psycho-emotional intelligence. These
circumstances directly affect the level of social security of employees as well as their
level of satisfaction with their own lives (afterwards, it may also affect the employee's
family and other aspects of his or her life).

Summing up the above, we note that today there is a significant labor outflow from
Ukraine (primarily to the Republic of Poland, the Czech Republic, the Italian Republic,
and the Federal Republic of Germany), and a significant part of the population is
mobilized under the martial law regime. In such conditions, the issue of the employee’s
right to continuing education acquires a new social, legal, and economic significance.
Besides, it is important to keep in mind the fact that workers in Ukraine are currently
working under significant stress (especially in territories that are subjected to permanent
rocket attacks). Employees' unfavorable psychophysiological health is exacerbated in a
major degree as a result of transitory disocialisation processes in Ukraine. It is
important to keep in mind that the process of disocialisationof the world of work
accelerated in the spring of 2022 when the Parliament, referring to martial law, canceled
many labor guarantees for employees (the consequence of this was that an employee in
Ukraine no longer has priority over industrial interests).Of course, in a legal, democratic
state, as well as in a welfare state, it is impossible to ignore the psychophysiological
state of such workers. In particular, it is impossible to ignore to level out the standards
of decent work (in particular the right of workers to continuous education).As a result,
businesses must now work to ensure that their employees are encouraged to learn new

skills, both through official and informal educational channels.
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BUKOPUCTAHHS CEPBICIB GOOGLE 1 YAC BUBYEHHS KYPCY
«CYYACHI TEPAIIEBTUYHI TEXHIKHA
B COLJAJIBHO-NIEJATOI'TYHINA JIAJABHOCTI»

InTerpanis YkpaiHM [0 €BpONEHCHKOIO Ta CBITOBOIO OCBITHHOTO HPOCTOPY
3yMOBHJIa TIOTPeOy pedopMyBaHHS CHCTEMHU BHIOi OCBITH. 3 OIJISAY Ha MOCHICHHS
CYCNUIBHOI 3HAaYyyIIOCTI COLIaJbHOI pPOOOTH, PO3LIMPEHHS [lana3oHy (QYHKIIN
COLIIAJIbHUX MpPAaI[iBHUKIB, HASBHICTh PI3HOIUIAHOBUX IHTEPBEHLINA COLIaIbHOI poOOTH
JIOLIIBHO y mpodeciiHy MIAroTOBKY MailOyTHIX (paxiBIliB couiaibHOI chepu BBOJAUTH
HOBI OCBITHI KOMIIOHEHTH, K1 Cripusii 6 GopMyBaHHIO SK 3arajbHUX, Tak 1 (haxOBUX
KOMIIETEHTHOCTEH CTYACHTIB; miaOupatn epeKTuBHI (GopMH W MeToaM oOpraHizamii
OCBITHBOT'O TIPOIIECY B 3aKJIaJil BUIOI OCBITH. Tak, JOMUIFHUM 1 CBOEYACHUM BBAKAEMO
Oprasizailifo Ta BIPOBA/HKEHHS B OCBITHE cepenoBuile cepBiciB Googl, siki CpUstOTh
MaiOyTHIM MaricTpaMm OCBITHIX HayK Yy peai3aiiii 0cCOOHMCTICHOTO TOTEHIIialy,
CTBOPIOIOTH HOBI MOKJIMBOCTI JIS 5)KUTTETBOPYOCTI OCOOMCTOCTI.

[Mutanus indopmaTtuzamii BuIOi OCBiTH, 3acTocyBaHHsA B 3BO iHdopmarliiiHo-
KOMYHIKAIIMHUX TEXHOJOTrHA A0CHKYI0Th B. boOpuueka, O. I'mazynosa, O. OBuapyk,
C. IIpoupka, O. CniBakoBcbkuid, M. [lumikina ta 1. Haykosi 3a3Havatots, 1o [KT
HAJ3BMYallHO AKTUBHO MPOHUKAIOTH y PI3HI cepu KUTTS, IO aKTyali3ye MUTaHHSA
dbopmyBaHHs y (axiBI[IB 3HaHb Ta BMIHb IIOAO IXHBOro 3actocyBaHHs [1, c. 18].
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